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# COMPANY CULTURE

The perks that you offer define your company's culture to new and 

existing employees.

# BRAND REPUTATION

Branding perks to your company's specific core values, is becoming a 

quickly growing trend, as it assists with recruiting younger workers, 

who are familiar with your brand.
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# TARGETING TALENT RECRUITMENT

The Workforce searching for jobs, consider perks almost as important 

as salary when it comes to evaluating offers. 

A recent survey conducted by Glassdoor.com, found that 63% of job 

seekers weigh perks and benefits among the top factors they look for 

when considering available jobs.

# EMPLOYEE MORALE

Not only do perks attract new employees, but they also keep current
employees happier on the job.
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# PRODUCTIVITY

Perks can easily boost employee's productivity, based on the level of 

recognition and reward the perk provides.

# TALENT RETENTION

Perks help companies retain employee, as well as, attract them.
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PERKS IN ACTION

# PERKS IN ADVERTISING FOR 

RECRUITMENT

Emphasizing your company's perks program in your employment ads is

important, as it helps to paint the full employee experience that can be

expected during a job seeker's time with your company.
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# PROMOTE PERKS DURING INTERVIEWS

Discussing employee perks during interviews, helps with building excitement 

for the candidate, and assists employers with deciding which candidates will 

make the better fit based on the incentives available.

# PERK ADMINISTRATOR

Assigning a member (or members) of your staff as “Perk Administrator(s)” 

will save time and energy for the owner, giving this Administrator the 

responsibility of answering questions, ensuring enrollment, and overseeing 

the program.



PERKS THAT WORK!

# PERKS MENU

A growing trend in the current market, is companies offering a “Perks

Menu,” which allows their employees the ability to select which perks

they would like to receive, which leads to the company saving money in

some areas, and builds a stronger sense of employee loyalty and

ownership.

# LEADERSHIP BUY-IN

With all perks offered by your company, it is vitally important that your

Leadership dedicates the necessary amount of time needed to ensure

that whatever perks being offered by the company is cost-effective,

within the budget, and provides excitement and incentive for employees.
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LOW-COST IDEAS

FOR EMPLOYEE PERKS
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# MENTAL WELLNESS PROGRAMS

A quickly growing trend with company perks are mental wellness programs,

which provide employees with opportunities to seek support for their emotional

and mental well-being.

Programs include:

• On-Site Counseling Service (once a month)

• Telehealth Services

• Addiction Counseling Programs

• Stress Management Courses

• Online Workshops/Classes

OSU’s Department of Psychology
Offers FREE counseling for all 

residents in Ohio. Sessions are 
available through phone

and Video. 
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# REIMBURSEMENTS

Not all companies can afford to provide FREE services to their employees;

however, many companies can offer reimbursement up to specific amounts

towards the necessary services that employees need/want:

• Gym Memberships

• Fitness Programs

• Daycare

• Elderly Care

• Cellphones / Telecommunications

• Work Clothes / Dress Code

For example: The owner of a heating & cooling

company, may be able to negotiate a significant

discount for his employees with a local daycare

facility, in exchange for a significant discount on

the daycare's heating and cooling needs.
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# HEALTH AND WELL-BEING

A rapidly growing trend in employment perks is health and well-being services

being offered in addition to healthcare insurance. Naturally, health concerns are

drastically higher with the workforce than before, and providing low-cost (or even

FREE) health services can easily boost an employee's sense of pride for their

employer.

Ideal Services:

• Medical Discount Programs

• Health Screening On-Site

• Flu Clinic On-Site

• Annual Wellness Fair Events

• Yoga at Work

• Massages at Work

• Free Health Trackers (ie. Fitbit, Garmin, etc)
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# FINANCIAL PERKS

Money is always a sure-fire way to build and promote performance. Providing perks 

that focus on saving money, or offering additional money can easily be an incentive 

to boost your employee's performance.

Ideal Offerings:

• Holiday Savings Accounts

• Interest Free Loans for Employees

• Birth/Adoption Grant Assistance

• Emergency Grant Fund

• Bonus Checks for Goal Achievements

• Free On-Site Tax Filing Service



PERKS THAT WORK!

# MENTORSHIP

With the younger generations entering into the workforce, studies are showing that

these employees consider Mentoring to be a perk that they are in search of, when

deciding their job decisions. Offering mentoring to employees is a growing focus

for many businesses, as the return on the investment are showing to be fruitful in

growing the company's workforce, performance, and overall growth.

Ideal Services:

• “Lunch with the Boss” (Scheduled lunch meetings with younger staff)

• Mentor Meetings (Scheduled meetings with Senior and Junior staff)

• “Lunch and Learns” (Monthly educational meetings for staff members)
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# MAKING A DIFFERENCE

According to a study conducted by Harvard, 74% of companies have instated a

charitable program within their company, for employees to provide assistance to

organizations, causes, and/or needs of communities and society. (This has become

a hot topic for the Millennial and Generation Z workforce)

Ideal Offerings:

• Volunteer Day (one day company closes to provide volunteer work)

• Charitable Donations of Employees participating in Volunteer Events

• Charity Donation Matching

• Give-Back Programs

• Charity Committees (selecting employees to oversee company's charitable 

donations)
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# STUDENT LOAN PROGRAMS

Perhaps the biggest challenge that many younger employees are facing, is the

weight of their Student Loan debt. A recent study conducted by Forbes in 2020,

shows that the average employee is carrying $32,000 in Student Loan debt.

Offering assistance with Student Loans has become an extremely impacting perk

that job seekers are looking for when considering jobs.

BenefitEd is a company that works with businesses to provide payments 

from an employer, to an employee’s Student loans. 

For more information, visit www.youbenefited.com. 

http://www.youbenefited.com/
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# MISCELLANEOUS PERKS

Additional perks that can be offered to your employees can range from a variety of 

different areas:

• Food Truck Fridays

Hosting local food trucks at your business for employee lunches.

• Event Days

Hosting themed events one day per quarter to provide excitement and

variety to the work day.

• “Get Out of Work Free Card”

Providing employees with one voucher per quarter, allowing them to

redeem for a paid day off.  
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• Employee of the Month Parking Spaces

Designating the best parking spaces in the lot for employees who have

achieved specific performance goals for the month.

• TGIF Give-Aways

Conduct drawings for Give-Aways one Friday a month, for employees to

win a prize/incentive.

• Flexible Scheduling

Offer employees the opportunity to create their own schedules, within

company policy.

• Swag Snag

Psychological research has shown that employees who are excited to

receive promotional items with their company's name and logo, feel a

sense of pride, as if their own name was on the item.

Building this sense of pride can easily build loyalty to the company.
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# TOKEN ECONOMY

One of the biggest impacts when it comes to perks, is Recognition. According to

SiliconIndian.com, recognition of employee performance can reduce turnover by

400%.

Perks built around providing recognition can significantly impact your business's

recruiting and employee turnover drastically.

• Fond.com

• Bounsly
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# PERKS AT WORK.com

A free perks platform offering over 30,000 unique discounts, and the ability to
integrate a suite of tools designed to improve workplace culture.
Free platform - No charge to employee or employer.
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# FEEDBACK FROM YOUR EMPLOYEES

Host a meeting with your current staff to discover what perks they would

like to see be offered as an incentive.
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THANK YOU!


